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September 28, 2014

Jeff'S. Jordan
999 E Street, NW
Washington, DC 20436

RE: Pre-MUR 579

Dear Mr. Jordan:

I am in receipt of letter marked September 25, 2014 regarding six federal campaign
contributions MV Transportation, Inc. (“MV”) reimbursed to former Chief Executive Officer, R. Carter
Pate (“Pate”).

Please be advised Pate made regular requests for reimbursement of a variety of expenditures
and that such requests would be forward to Accounts Payable in the normal course of business. for
processing. Processing included, among other things, review of the expenditure's approval in
accordance with the MV signing authority/approval matrix (see attachment). As you may be aware,
Pate reported to the MV Board of Directors during this period and I was not an authorized approver of
his expenditures.

Please also note Pate requested reimbursement for other expenditures made out of his personal
checking “Special Account”. To my knowledge, the $43,100 in federal campaign contributions were paid
exclusively from this account. With regard to Pate’s reimbursement requests for these expenditures I
offer the following statements of fact:

1. - Pate advised me MV General Counsel and the MV Board agreed these contribiitions were to be
reimbursed to him on a tax “gross-up” basis.

2. These contributions were covered in the “Donations — Political” line of the Excel attachment
representing MV signing authority/approval matrix during this time period (last Date Modified
7/10/12) and that to be eligible for reimbursement by MV such contributions required either 1)
the General Counsel AND Chief Executive Officer or 2) Board of Director approval.

8. I had neither the authority, nor consented, to making these contributions or reimbursing Pate
but rather followed Pate’s strict instructions relative to his assertion of the contributions prior
approval as noted above and in accordance with the MV signing authority/approval matrix.

Finally, I am not familiar with the Federal Election Campaign Act regulations and relied implicitly on
Pate’s prior experience as former Virginia State Finance Chair.

I am available to discuss any and all matters. You may best reach me via cell at (

Brad Cornclsen
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